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Training Update 

April  / May   2001

Coming this October:  91 Whiskey Conversion.  Where are we? How many soldiers have completed the EMT-B course?  How many has completed the PHTLS course? The BTLS course?  Who has the answer?  

The answer is MEDPROS.  A very large and detailed database that gets fed information from other database sources such as SIDPERS and ATRRS.  Specifically, the answer is the 91Whiskey Tracking System at http://198.250.176.81/91w/ .     Information will be disseminated as it becomes available.   

Mobilization and Plans Workshop sponsored by the Army Medical Department and held in San Antonio Texas.  The upcoming workshops through calendar year 2002 are listed below.  Point of contact for more information is Donald R. Anderson, Director, Mobilization Planning Workshop, Plans Division, Health Care Operations, United States Army Medical Command, voice 724.464.0883, fax 724.464.0884 or email at
dra@stargate.net
 

            21-25 May 2001 Session 01-3
10-14 Sep 2001 Session 01-4
2-16 Nov 2001 Session 02-1 (TY 2002)
              4– 8 Feb 2002 Session 02-2              20-24 May 2002 Session 02-3         9- 13 Sep 2002 Session 02-4 
            11-15 Nov 2002 Session 03-1 (TY 2003)

U.S. Army Medical Command Policy on Basic Life Support (BLS) or Higher Level Training Courses, dated 13, March 2001
1.  As of 1 October 1999, all health care providers must have current BLS training and certification.  Current Advance Cardiac Life Support or other advanced certification does not supersede BLS completion.

2.  This memorandum supersedes memorandum, HQ MEDCOM, MCHO-CL-C, 5 May 1999, subject as above.

3.  Our point of contact is the Primary Care Staff Officer, Officer of the Assistant Chief of Staff for Health Policy and Services, DSN 471-6616 or Commercial (210) 221-6616.

Chemical and Biological Defense information on the Internet:

The newest Chemical and Biological Defense Information Analysis Center (CBIAC) Newsletter for First Quarter 2001 (Winter) has been posted to the CBIAC web site.  The feature story is "Development of the Biocide Casualty

Care System."  To view this newsletter, point your browser to http://www.cbiac.apgea.army.mil/awareness/newsletter/intro.html
The CBIAC Mailing List Request Form and User Survey 2001 are also available on our web site at http://www.cbiac.apgea.army.mil .

Weapons of Mass Destruction: An Educational and Experiential Training Model for Healthcare Professionals, January 11-15, 2002, St. Petersburg, Florida.

The Third International Conference, Sponsored by: Veterans Health Administration, VISN 8, Bay Pines VAMC, Employee Education System,  Emergency Management Strategic Healthcare Group.     To leave your e-mail address or for additional information please contact: http://www.va.gov/wmd 

Abstract

Although the threat from incidents involving Weapons of Mass Destruction (WMD) is perceived as critical, it is only recently that there have been efforts to address both the crisis and consequence management at the local, state and federal levels. The civilian response component that has received the least amount of attention is the health care system.  This vital component of the response system is the final common destination for victims of a WMD event; and yet, health care facilities in the community remain less involved and under less scrutiny than other response entities.

We are developing an educational model for hospitals and health care professionals addressing this need, utilizing a didactic and experiential learning approach. It involves not only content experts but the professional educators and academicians as well as the international community. 

FORSCOM Senior Leadership Conference 25-30 Aug 01 held at the Peachtree Conference Center Wyndam in Atlanta, Georgia.  This will be a combined Surgeon's Conference (Nursing and Commanders). The CN and CWM (or AN OIC and NCOIC) from each unit will be invited.  

For Chief Nurses & Chief Ward Masters: 25 – 31 AUG 01

For Command Surgeon’s : 25 – 29 AUG 01

For 3RD ARMY: 28 – 29 AUG 01

Professional Baseball Game: 28 Aug Atlanta Braves vs. Montreal (Reserve Tickets with Col Young: 404-464-7355 or youngaw@forscom.army.mil - NLT 29 June 01)

REGISTRATION:  Email to me, ( sandra.brunken@forscom.army.mil )your name, rank, SSN, unit address, phone number, fax number, email address.  You may also fax the information to me:  404-464-7512.

In addition to the conference, arrangements to attend a professional baseball game between Atlanta and Montreal on Tues. 28 Aug.  If you would like to reserve a ticket, contact COL Young at 404-464-7355 or youngaw@forscom.army.mil  by 29 Jun 01.  A block of tickets will be bought in advance!  

FUND SITE:  The following Fund Site is listed for your TDY coordinator or who ever prepares your TDY orders:

PERSCOM Fund Site POC:

Ms. Norma Walker - 314-592-0000 ext 3814



Per Diem rate for Atlanta:  $131 / day
HOTEL:   Wyndham Peachtree Conference Center, 2443 Highway 54 West, Peachtree City, GA 30269.  Phone:  770-487-2000;  Fax:  770-487-8599;  Web site:  http://www.wyndham.com/Peachtree/default.cfm.   You must make your reservations no later than 26 July 01.  Reservation listing is “FORSCOM Senior Leadership Conference”.  

TRANSPORTATION:   Upon arrival at the Atlanta Airport, after getting your luggage, follow the signs to ground transportation (North Terminal) - take the shuttle bus “Sherwood Shuttle” for the Wyndham Peachtree Conference Center, Peachtree City.   Reservations to and from the airport can be made for the shuttle bus when you know your flight times.  Their email address is: Shwshuttle@aol.com.  Or you can call and leave a message at 770-631-0989 – let them know you are coming to the FORSCOM Senior Leadership Conference.   Reimbursement of $38.00 roundtrip is authorized.  No rental cars will be funded.

HOTEL AMENITIES:   Rooms have hairdryers, mini-refrigerators, ironing boards & irons, and high speed computer hookups ($9.95 per day).  Non-smoking rooms upon request.  Indoor/Outdoor Heated Pool with Whirlpool and Sauna; newly renovated Fitness Center with Weights, Stairmasters, Treadmills, Lifecycles; Volleyball area, 70 miles of jogging/walking/roller/skating trails.  There are Racquet Ball Courts and a Tennis Center at the site. There is a contracted Golf Course available 10 minutes away by hotel shuttle.  

MEALS:  All meals will be contracted and included in the $131.00 per diem rate.  If you choose to eat elsewhere, it will be at your own expense.  A list of restaurants in the area will be provided.

UNIFORM:   The uniform for the conference will be BDUs or Class Bs.  You may wear civilian clothes on Thursday, 30 Aug to accommodate traveling if leaving 30 Aug.

AGENDA / DEPARTURE TIME:  Registration verification will be 25 Aug from 1800-2000.  As you will see from the agenda, the conference will not adjourn prior to 1230 on 30 Aug.  CEU certificates will be given out at the end of the conference.  The length of discussion with the out briefs from each working group will determine the final closing time.  You should be able to catch flights leaving no earlier than 1430.  The hotel will store you luggage for a 1200 check out time.  If you cannot get a flight until 31 Aug, you may stay at the hotel at the same rate.  31 Aug is a travel day.

DRIVING DIRECTIONS:  

From the North: Take I-85 South to Exit 61, Highway 74 (Peachtree City/Fairburn). At the top of the ramp, turn left onto Hwy 74.  Proceed approx. 12 miles to Hwy 54 (WATCH YOUR SPEED – RADAR ENFORCED).  You will see Longhorn Steakhouse on the right – Shopping on Left.  Turn Left at the light (Hwy 54).  Stay in Left lane.  After crossing Lake Peachtree Bridge, approx. ½ mile, immediately prepare to turn left into the Wyndham property.

From South:  Take 1-85 North to Hwy 54 Newnan exit. Stay on Hwy 54 until reaching Peachtree City.  Continue on Hwy 54 (straight thru intersection of Hwy 54 & 74).  Stay in Left lane.  After crossing Lake Peachtree Bridge, approx. ½ mile, immediately prepare to turn left into the Wyndham property.

COL Sandra L. Brunken, 404-464-7327  (DSN 367), FORSCOM, Email:  sandra.brunken@forscom.army.mil
Thrift Savings Plan Opens to Military Oct. 9 Article written in American Forces Press Service by Jim Garamone

     WASHINGTON, March 26, 2001 -- Service members can begin to sign up for the Thrift Savings Plan beginning Oct. 9, 2001, DoD officials said.

     The Thrift Savings Plan is a retirement and investment plan that has been available to civilian government workers since 1987. Congress extended the plan to include service members in 2000.

     "It's in addition to your regular retirement," said Army Lt. Col. Tom Emswiler, a tax expert with DoD's Office of

Military Compensation. "It's an optional program." The open season for signing up will run from Oct. 9 to Dec.

8. Deductions start in January 2002. In 2002, service members can contribute up to 7 percent of their basic pay.

The maximum amount service members can contribute from basic pay will change. The current limit of 7 percent of

basic pay will rise to 10 percent by 2005 and become unlimited in 2006.

Unlike civilians, who cannot make lump-sum payments into the program, service members may also contribute all or a percentage of any special pay, incentive pay, or bonus pay they receive.

"You can contribute from 1 percent to 100 percent of your special pays, incentives and bonuses into the thrift plan,"

Emswiler said. 

The total amount generally cannot exceed $10,500 for the year. Contributions from pay earned in a combat zone do not count against the $10,500 ceiling. Combat zone contributions are subject to a different limitation, however, 25% of pay or $35,000, whichever is less.

Like civilian employees in the program, service members must choose how they want their money invested. Right now, there are three funds to choose from. The funds run the gamut of safe -- the G Fund invests in special government bonds -- to riskier investments -- the C Fund tied to the stock market. There is also an F Fund for investing in commercial bonds.

TSP will unveil the new S and I funds in May. S Fund investments go to a stock index fund that paces small

businesses. I Fund investors will track international companies the same way.

Service members will be able to start, change or reallocate their TSP contributions during two open seasons held each year. These are November to January and May to July.

"Because bonuses are hard to predict, if you are already participating in the plan and contributing from basic pay

and you receive, for example, a re-enlistment bonus, you can elect to contribute at any time," Emswiler said.

Contributions to the plan come from "pre-tax" dollars. Service members pay no federal or state income taxes on

contributions or earnings until they're withdrawn.

The services will have teams visiting members to explain the program. Until then, see thrift plan's uniformed services page at www.tsp.gov/uniserv/index.html for more information.

Reservists now authorized to travel in a space-required status for inactive duty training worldwide: USTRANSCOM NEWS SERVICE: Office of Public Affairs, United States Transportation Command, Scott Air Force Base, IL 62225-5357, (618) 229-4828. RELEASE NUMBER: 010321-2, dated March 21, 2001 

SCOTT AIR FORCE BASE, Ill. (USTCNS) --- U.S. Transportation Command announced here today an expansion of space required travel options for reservists traveling for inactive duty training (IDT) worldwide. Based on the recently enacted Public law 106-65, in the Department of Defense Authorization act, members can now travel on DOD aircraft worldwide in a space required status from their home to their authorized IDT assembly, when performing IDT training.  The travel eligibility is nonchargeable if the member moves on DOD aircraft.  This change will be incorporated in the next update of DOD 4515.13-R (Air Transportation Eligibility).  Seat reservations can be made 30 days in advance of travel for certain destinations. Reserve members must provide written authorization for travel.  All charges above and beyond the seat tariff rate are the responsibility of the member (head tax, excess baggage, federal inspection fees, meal charges, etc.).   Individuals cannot use this travel in conjunction with man-days and annual tours.

For more information, members should contact their local reserve unit advisor. The USTRANSCOM point of contact is Patti Hutt, (618) 229-1985 or DSN 779-1985. The Air Mobility Command point of contact is Cindy Rothenbach, (618) 229-4592 or DSN 779-4592.
Untangling The Deployment Web: New Pentagon site seeks to provide health risk information

European Stars and Stripes - April 19, 2001, by Sandra Jontz, Washington bureau

WASHINGTON--Service members and reserve units assigned to countries about which they have little or no information now can learn more about potential health risks with those new duty stations through a recently launched Pentagon Internet site.

A new Web site launched Monday, www.deploymentlink.osd.mil, will provide deployed troops with detailed nontraditional health-risk information, the result of "lessons learned" from the Persian Gulf War and the lack of information provided.

"One of the most important lessons we’ve learned is the importance of listening to service members and their families," said Dale Vesser, deputy special assistant for Gulf War illnesses, medical readiness and military deployments.  "They can make better judgments about their health with more information."

The Web site will be one of several ways the office plans to communicate with military personnel, their families and the public, said spokeswoman Barbara Goodno.   … 

Military Leave for Civilian Employees

Memorandum dated March 8, 2001

Public Law 106-554, enacted on December 21, 2000, changed the way Military Leave for civilian employees is processed. Prior to enactment, Military Leave taken for active duty, inactive duty training, or engaging in field or coast defense training was chargeable in whole day increments and periods of non-duty (such as weekends) were also chargeable. With the new law, Military Leave may be charged in one-hour increments and leave will not be charged for periods of non-duty.

The effective date for this change is the first full pay period beginning after the effective date of the law. For the Department, this was be the pay period beginning December 31, 2000. The Defense Civilian Pay System (DCPS) will require modification and until such time the minimum charge will be one day. We are currently evaluating when the changes will be in place and will notify you when that has been completed. While the necessary modifications will not be in place immediately, there are certain steps that can be taken to correctly charge Military Leave for periods of non-duty as well as certain work arounds to avoid erroneous conversions to another leave type or Leave without Pay. A description of these is attached and may be used at the customer's discretion. In recognition of the additional workload to Customer Service Representatives and timekeepers, special care and effort will be exercised to provide system changes. It should be noted that corrections to time and attendance for Military Leave taken prior to December 31, 2000, should continue to be reflected in daily increments and also consider non-duty periods. When system changes are in place, Military Leave balances will automatically be converted to hours.

You are requested to provide the widest possible dissemination of this memorandum. We will also be providing a copy to each of your Customer Service Representatives. My point of contact regarding this memorandum is Joe Campbell. He can be reached at (703) 607-5026.

/s/

Jerry S. Hinton

Director for Finance

FOR Army Nurse Corps Officers:      (Here to End)
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INFORMATION PAPER

SUBJECT:  The 2001 Army Nurse Corps “A” Proficiency Designator Board

1.  Purpose.  To provide information about eligibility criteria and nomination procedures for the Army Nurse Corps (ANC) “A” Proficiency Designator.

2.  References.

a.  AR 611-101, 26 Jun 95, Personnel Selection and Classification, Commissioned Officer Classification System.


b.  OTSG Reg 15-35, 17 Feb 99, Award of the “A” Proficiency Designator.

3.  Facts.


a.  The ANC selection board for the “A” Proficiency Designator will be held during the fourth quarter of FY 00.  Board selections are forwarded to The Surgeon General for approval/

disapproval.


b.  Nominations may be made by Corps Chiefs, Consultants, Chiefs of Personnel Command (assignments) Branches, and Commanders.


c.  Active duty, Reserve, and National Guard ANC officers may be nominated.


d.  Nominations must arrive at the ANC Branch (PERSCOM) by 20 July 2001.


e.  Questions may be directed to the following officers:



(1)  Active component:  COL Sharon Feeney-Jones, AN, DSN 221-2330, Commercial (703) 325-2330.



(2)  Army Reserve TPU, IMA, IRR:  COL Janie Harrell, AN, Commercial (404) 464-8214; 1-800-359-8483, ext 464-8214.



(3)  Army National Guard:  COL Deborah Wheeling, AN, DSN 327-7143, Commercial (703) 607-7143.


f.  Nomination packets are reviewed by the POCs at paragraph six prior to being forwarded to the Chief, AN Branch.  

4.  Eligibility Criteria.  Individuals must:


a.  Be considered eminently qualified to chair a department, division, or service or have attained full professional status, and have obtained national prominence in their field.

b. Have a total of not less than 15 years professional experience, at least 10 years of which must have been on active duty in the AMEDD. Members of the Army reserve not on active duty may meet the 10-year active duty requirement with active duty, active Reserve Component affiliation with the AMEDD, or a combination thereof.  The 15-year period and the active duty requirements may be recommended for 
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waiver under exceptional circumstances by the unanimous decision of all board members, subject to the

approval of The Surgeon General, where it is determined that the contributions of the individual have been of such overriding significance to merit early professional recognition.


c. Hold a minimum of a Master’s degree in an appropriate nursing specialty. This requirement may be recommended for waiver under exceptional circumstances by the unanimous decision of all board members, subject to the approval of The Surgeon General. 


d.  Have been assigned to duty positions requiring their primary AOC for at least 50 percent of active duty time during the last five years, and have performed in a singularly outstanding manner in these assignments.  For members of the Reserve components not on active duty, a majority of the individual’s professional experience (civilian or military) must be consistent with the specialty in which a recommendation is being made.  


e.  Be a leader in their specialty and have made significant contributions to the advancement of knowledge in a particular field through extensive publication and/or active national professional organization membership.  National specialty certification is highly recommended.


f.  Be a distinct asset to the AMEDD, both as an officer and as a professional nurse.

5.  Nomination Format.

a.  Sample format of nomination letter is at Enclosure One.  The usual letter is two pages in length.  Each nomination packet should be prepared separately and must stand on its own merit.


b.  The Board reviews the nomination critically, therefore the narrative must be clear and present compelling evidence of the officer’s qualifications to receive the 9A Proficiency Designator. Paragraph 2.t. is critically reviewed by the board and must support the nomination request.


c.  Nomination information should be current as of 20 Jul 2001.


d.  All data requested must be supplied.  If negative, so state.


e.  The specialty area of practice for which the officer is being nominated and the aspects of performance that support this nomination must be clearly identified in the Recommendation section of the nomination.


f.  Please note that an officer’s assignment history, education (military and civilian) and professional affiliations are carefully reviewed by the board.


g.  The nominee’s current curriculum vitae (CV) must be enclosed.  For Reserve and Guard nominations, the CV format should be as seen in Enclosure Two.  Active duty officers should submit their curriculum vitae as per Enclosure Three.  

h. The official photo is placed in the nomination packet by the respective component branch prior to convening of the board.  All nominees must have a current official DA photo on file in their branch office. 


i.  Reserve and Guard nominations must submit a copy of the officer’s current DA Form 2-B and/or 2-1.
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i.  For Reserve and Guard officers, the primary AOC might not reflect the officer’s actual professional experience/prominence.  In this case, the “A” nomination may be for an additional AOC held by the officer if the latter more accurately reflects the officer’s area of expertise, and if all eligibility requirements (paragraph four) are met in the AOC for which nominated.  Paragraph 2.f. of the nomination letter should reflect this substitution.


j.  Include any request for waiver of criteria considered not applicable.  The request must be fully justified.

6.  Nomination Addresses.

a.  Active component:  to Chief, Army Nurse Corps Branch, PERSCOM, TAPC-OPH-AN, Room 9N47, 200 Stovall Street, Alexandria, VA  22332-0417.


b.  Army Reserve.

(1) Troop Program Unit (TPU) personnel:  Commander, USARC, ATTN:  (COL

 Harrell), 1401 Deshler St, SW, Ft McPherson, GA 30330-2000.



(2)  Individual Ready Reserve (IRR) and Individual Mobilization Augmentee (IMA) personnel:  thru Commander, ARPERCEN, ATTN:  ARPC-OPS-AN (MAJ Mary Fell), One Reserve Way, St. Louis, MO  63132-5200; to the Reserve Component Coordination Office (RCCO), Headquarters, Office of the Chief of the Surgeon General, ATTN: DASG-HCR, 5109 Leesburg Pike, Falls Church, VA  22041-3258.

c. Army National Guard:  thru State Adjutant General: thru Chief, National Guard 

Bureau, ATTN:  NGB-ARS-PO, 111 South George Mason Dr., Arlington, VA  22204-1382; to 

the Reserve Component Control Office (RCCO), Headquarters, Office of the Chief of the Surgeon General, ATTN:  DASG-HCR, 5109 Leesburg Pike, Falls Church, VA  22041-3258.









COL Feeney-Jones, DSN 221-2330









CML (703) 325-2330,2331

(Appropriate Letterhead)

(Office Symbol)

MEMORANDUM (Thru/For address(es) in paragraph six of the Information Paper)

SUBJECT:  Nomination for Award of Proficiency Designator 9A for (Rank, Name of officer), AN

1.  References.


a.  AR 611-101, 26 Jun 95, Personnel Selection and Classification, Commissioned Officer Classification System.  


b.  OTSG Reg 15-35, 17 Feb 99, Award of the “A” Proficiency Designator.

2.  In accordance with references 1.a. and 1.b., the following named Army Nurse Corps officer is recommended for award of the “A” Proficiency Designator.

a.  Name:




d.  DOB:





b.  SSN:




e.  Entry onto Active Duty (EAD):


c.  Grade:




f.   Primary AOC:


g.  Specialty Area of Practice in which 9A Designator is being requested:


h. Number of years assigned in primary AOC within the last five years:


i.  Number of years professional experience:


j.  Number of years and/or months of active duty:  


k. Number of years of other qualifying duty:  (good retirement years exclusive of active duty)


l.  Education:  (schools, location, degree, year)


m. Board certification:  (organization, date)


n. Teaching appointments:  (academic rank, institution, date)


o.  Consultant:  (title, location, dates)


p.  Affiliations and professional society memberships:


q.  Decorations and awards:  (military and/or civilian)


r.  Publications, research:  (title, authorship, where published)


s.  Key assignments:


t.  Recommendation:  (short, narrative recommendation paragraph)

(Authority line if appropriate)

Encl (list if applicable)




(Signature of Appropriate Commander)











Enclosure One

Curriculum Vitae for Reserve and National Guard Applicants

ENCLOSURE TWO

Name:

Home Address:

Home Phone Number:

Date of Birth:

SSN:

Military Education:





Year Completed

Military Assignments:


From/To





Duty Location

Military Publications:


Title


Journal



Date

Decorations, Service Medals, and Badges:


Decoration





Year Received

Chronological List of Appointments:


Rank


USAR



Date

Civilian Education:


Degree


School



Graduation Date

Civilian Assignments


From/To





Duty Location

Consultation:


Location


Year


Type consultant

Professional Affiliations:


Name of Affiliation

Year

Professional Honor Societies



Name of Society

Year 

Theses:


Degree


Name of Theses


Year of Theses

Research Grants:


Name of Grant

Location
Date

Funding Source

Publications:


Title


Journal/magazine name

Dates

SAMPLE FORMAT

Curriculum for Active Duty Applicants

ENCLOSURE THREE

NAME:

STATE LICENSURE:

AREA OF CLINICAL SPECIALTY: (AOC for military)

GRADE: (Active Duty, ARNG, and USAR only)

EDUCATION:  Include only degrees completed (School, Location, Degree/Certificate, and Year)


CIVILIAN:


MILITARY:

BOARD CERTIFICATION: (organization/year)

WORK EXPERIENCES (Military and Civilian):  Include position, area of specialty, location, dates.

TEACHING APPOINTMENTS: (Academic Rank, Course Title, Institution, and Dates)

CONSULTANT EXPERIENCE: (Title, Topic, Location, Date)

AFFILIATIONS AND PROFESSIONAL ORGANIZATION MEMBERSHIP:  (Name, Position, Year)

DECORATIONS AND AWARDS:  (Military and Civilian) (Name of Award, Location, Year)

PUBLICATIONS:  (Author, Title, Journal or Publisher, Year)

PRESENTATIONS:  (Title, Organization, Location, Year)
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